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Straight Talk About Reading (Hall and Moats), 59

Stroud, Susan E.: building relationships to get results, 79-80;
her role models for making the world a better place,
75=77; her top leadership competencies, 75-76; on Nelson
Mandela’s influence, 73, 75; personal and career bio of, 80;
public service innovations that inspired, 77-79

A Study in Leadership: Women Do It Better Than Men (Zenger
Folkman), 151, 165-169. See also “The Results Are In:
Women Are Better Leaders” (Zenger and Folkman)

Stupendous Stitching (Waugh), 107

Superwoman’s leadership, 30-32

Swearer Center for Public Service (Brown University), 77, 80

Swearer, Howard, 76, 77

SWOT (Strengths, Weaknesses, Opportunities, and Threats), 153

Taking initiative: Beverly Perdue’s experience with, 120-121;
Darline P. Robles as a woman of color, 90-92; Eileen Lento,
43, 59-63; examples and powerful results of, 42-43; Forbes
magazine on five steps for, 44; Judith LaBelle, 43, 49-54;
Marguerite Kondracke, 43, 64-69; multiple definitions of,
41; our Real women showing how they engage in, 43—44;
Shannon Peters, 43, 45—49; Susan L. Hall, 43, 54-59

TakingI TGlobal, 73, 85, 86, 90

Talent Competencies Drive for Results (Excelis Inc.), 133

Talloires Network, 79, 80

Teach for America, 78

Teamwork. See Collaboration and teamwork

Technical or professional expertise: Carol Arin Vaugh on, 106;
Shannon Peters on, 48—49; Susan L. Hall 6n, 77-58

Technology & Learning Magazine, 39

Texeira, Liz, 5

Thieman, Fran, 123

Thomas, Yvonne, 87

Thurmond Institute (Clemson University), 126

ToGetHer There: Girls' Insights on Leadership study (Girl
Scouts of the USA), 9

Transformational leaders: ability to inspire and motivate
characteristic of, 13; introduction to Real Women who are,
14-15. See also Change champions

Trident Technical College, 111

Tuck Everlasting, 21

Twenty-sixth Amendment, 129

Tyson, Cicely, 107

U.N. High Level Meeting on Youth, 90
United States Distance Learning Association, 39
United Way, 68

University of Connecticut, 139
University of Dayton, 126

University of Florida, 121

University of Kentucky, 39, 121
University of Louisville, 126

University of Massachusetts, Amherst, 63
University of Montana, 130, 131
University of South Florida, 39

INDEX

University of Southern California, 94
University of Utah, 24

University of Virginia, 34

U.S. Air Force, 59-61, 63

U.S. Army Forces Command, 120

U.S. Army Reserve Forces Command, 120

U.S. Chamber of Commerce, 68

U.S. Department of Education, 25, 29, 59, 144
Utah Education Association, 22, 24

Utah State Retirement System, 24

Vanderbilt University School of Medicine, 18, 19
VISTA, 78

Wachovia Cup, 32

‘Walker, Cass, 5

‘Walkington, Pat, 3—4

Warner, Carolyn, 8

Waugh, Carol: abilities for building relationships, 97,
104-105; becoming a successful artist and art gallery owner,
1063 her top five leadership competencies, 103; learning to
generate her own income, 105-106; personal and career
path of, 107; reinventing herselfar vixty-five, 102-104

‘West, Sarah, 17

Western Kentucky University, 144

“WHAT” and “WHY” inswead of “HOW,” 154

Where the Red Fern Grezs,. 2.1

‘White House Commisior. o2 Education Excellence for
Hispanics, 24

White House C~atisel of Library and Information Services,
126

Whitwo th “wiversity (Spokane), 85

Wilping ez 10 civil rights activists pardon (North Carolina),
20-121

Winfrey, Oprah, 71

Wolf Trap Foundation, 149

VZomen: collaboration and teams as undervalued leadership
traits in, 114-115; 19th Amendment on right to vote by,
118, 128; voting and political power of, 130; Zenger and
Folkman study on leadership strengths of, 5, 9, 10-11, 71,
115, 151. See also Adolescent girls; Gender bias; Gender
differences

“Women CEOs of the Fortune 1000” (Catalyst), 10

‘Women for Perdue (2008 election campaign), 119

Women in Sport Coach of the Year, 102

Women in WACS, 110

‘Women’s Executive Network, 90

Words of Extraordinary Women (Warner), 8

Work-life balance, 84-85, 148

World Championships, 101, 102

World Economic Forum, 87, 90

World University Championships, 101, 102

‘World Urban Forum, 90

York University (Toronto), 89-90

Young Global Leader (World Economic Forum), 87, 90

Young, Julie: ability to inspire and motivate others, 15;
education technological innovations promoted by, 36;
Florida Virtual School work by, 34, 36, 38, 39; gender bias
experienced by, 37; her parents serving as her first mentors,
35; her top five leadership competencies, 35; hired as IBM
education instructional specialist, 35-36, 39; leadership
journey of, 37-38; living her early vision of teaching, 35-36

Young Pioneers club (Soviet Union), 81

Youth Task Force, 87

YouthBuild, 78

Zenger Folkman, 151, 165
Zenger, Jack, 5, 10, 71, 115, 151, 165



