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Japan 312, 318-19, 324-5
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leanfsix sigma systems 352, 35463, 367
contract 392
*blue pencil’ severance 332, 345, 346, 347
choice of law clause 333, 137, 342-3,
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defamation 37, 188, 283, 285,293, 297, 298
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Denmark 412
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practice 410416, 419
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part-time workers 118-19, 120-121
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religious 139-43
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Japan 114, 178-9, 227, 318, 312

age 114, 265
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social status 114, 132-3
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Unired Stares 36, 37, 38, 113, 114, 227,

273

age 36,114, 268-9, 326

extraterritoriality 326

marital status 218
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pregnancy 163—4

prior convictions 182

religmious 36, 144-5, 326
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dismissal 245-6

wrongful or unfair e wparade eniry
drug teating, random 186

Australia 187=3, 190

Brazil 194

Germany 196-7

Japan 199

Unired Srates 37, 199, 201, 203

‘woo-friendly” issues, consultation on 94
Australia -6
Brazil 967
Germany 93-102
Japan 1025
United States 105-9
emails, monitoring of
Australia 187, 191, 192
Brazil 194
Germany 19
Japan 198, 194
United Suase 199, 200, 202
employes pie 43-6
cozdetiimination fae sepanaie eniry
finiective bargaining see feparade enfry
information sharing and consultation see
SEPRILE SIITY
employees, duties of
confidentiality 275
fidelity/loyaley 273, 276-80, 281-2, 285,
288, 338, 341
employers, duties of
confidence 190-191
good faith and fair dealing 187, 268
respect privacy of employee 197
safety and health 198
employment contract 170
Australia 8-9, 115
behaviour away from work 18990
confidential securities hotline 292-3
drug testing 187, 190
international framework agreement 380
lawful and reasonable directions 188, 1940,
192,214
privacy: employer’s obligations 187,
190-191
repudiation 75-6
Brazil 14, 78, 79, 281
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extraternitonality 323
freedom of religion 138
international framework agreement
3g1=2
Germany 18-19, 21, 80, 382
cight o lie 176=7
Japan 27, 84, 144, 285, 338, 342
collective agreements 2930
confidential informanion 340, 341
monitoring emails 199
reasonable modification 29, 85-6
safety and health 198
work rules 27, 28-9, 30, 85-6, 129, 144,
194, 341
miobality clause
HAustralia 75
restructuring: unilateral varations 73
Auistralia 756,115
Brazil 78,79
Germany 80
Japan 84,85-6
Unired Seares 87=8
United Srares 36-7, 87-8, 267-8, 272, 288
Enlightenment 171-2
erVIFONmEnt
‘eco-friendly’ issues, consultation ey e
wEparale eniry
national views on 110-111
se¢ afes blogs: eritical comnents posted by
employee
equal pay 113
Australia 115-16
Brazil 117-18, 316
United States 36, 126
European Union 375, 417
arypical workers 130-131
discrimination 140, 143, 139
equal pay 113, 118
European Works Councils (EWCs) 387-8
information sharing and consultation 45,
nz
Drirective 2002714 EC 46-9
personal data 179, 2034, 295
Directive 95/46 EC 204-10
Rome | Regulation 337
expression, freedom of 34,222,223, 275,
2767, 283, 288, 289
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Australia 74

Brazil 355

Germany 80

Japan 241
flextcurity 29
framework agreement, international 375-88
France 31, 45,113, 203, 236, 391, 392

Creneral Motors 106, 290
Germany 16-21,391, 392,417
bozrds 19, 99
supervisary 20
captive auchition and dignity 221=3
co~determinaginn 19, 20, 45, 366
works cotncls ree Selote
collective Bargaining 17, 20, 21, 44, 70=71,
W29, 326
asid new 'greenficld’ facility 614
compensanon and benefits 311, 317-18,
324
confidential securitics hotdine 2946
Coordinated Market Economy 396, 397-8
demographic contexe 38-41
discrimination 17-18, 317
part-time workers 118-19, 120-121
pregancy 139-60
religious 139-43
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dismissal protecrion 16-17, 19-20, 80,
140, 226-7
blogs: critical comments posted by
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outsourcing abroad 2378
pregnancy 159
refusal to change to part-time/full-time
121
‘underperforming salesman 2634
employment contract 18-19, 21, 80, 382
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international framework agreement 382-3

labor courts 16=17, 63, 226~7, 302
natiomal values 110, 111, 153, 154, 166,
A00=07
non-competition and confidentiality
agrecment 335=7
occupational health and safety (OHS) 17,
99100, 317, 366
on-call agreements 129
part-time workers, shift to 118-24
privacy 169, 295
criminal record checks 1767
dating policy 216-17
personality, right of 171-2, 176-7, 216,
222,295, 412
video cameras and monitoring in
workplace 1957
proportionality 21, 140, 141, 195-6, 216,
283, 295
restructuring workplace operations 79-83
outsourcing abroad 237-40
secrers, business B0
ultimna meis principle 21, 196, 264
works councils 17, 20, 45, 61-2, 81-2 83,
311, 366, 412
arbitration 301=2
confidential securities hotline 294-5
dismissal protection: members of 13
environment protection ar plast lével
0E-102
monitornng in workplace 155, 196,
197
outsourcing abroad 237, 242
recruitment 30-81, 1834
remuncration policy 118
staff planning 79-81
working hours 80
works agreement 6.2, 195, 295
wrongful or unfair dismissal 16—17,
1920, 80, 140, 2267
blogs: crirical comments posted by
employes 282-3
outsourcing abroad 237-8
pregnancy 159
refusal to change to part-time/full -time
121
‘underperforming’ salesman 2634

g faith
Australia 8, 52, 70, 74, 94, 278
Brazl 14, 61, 78-9, 335
collective barguining
Australia 8,52, 70,94
Brazil 14,61, 78-9
Japan 30, 64,84, 85
United Stares 35, 68, 241, 242
employer duty of fair dealing and 187, 268
Germany 17, 20
Japan 30, 64, 84, 85, 240
Uniked States 35, 68, 199, 241, 242 288,
294
‘green’ issues s ‘cco-friendly’ issues,
consultation on
‘greenfield’ facility and collective bargaining
Australia 50-60
Brazl 60=61, 6%
Germany 614
J:p:n =7, 5
United Syafes63-70

Haherlnas, |. 395
hfdsment
Australia 138
Germany 140, 141
sevual 363
Brazil 215
Germany 216
Japan 217
health check 198
healthand safery, occupartional (OHS) 315,
377
Australia 6, 187, 190, 354, 365
Brazl 12, 967, 366
Germany 17, 99-100, 317, 366
global safety system 365-%
Japan 23, 28, 32, 103, 198, 367
Unired States 33, 36, 37, 38, 319, 359,
367-8
hepatitis B test 198
HIV testing 198
Hofstede, GG, 405, 406
holidays 148
Australia 6, 231
Brazil 12,137-8
Germany 18, 142
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Japan 26, 28
United Stares 36
Hong Kong 203
hotlines 293-4
confidential securities hotline 292-9
humanrights 18, 113-14, 178,224
association, freedom of 23, 43, 223 323,
351, 377
expression, freedom of 34, 222, 223, 275,
2767, 281, 288, 289
neligeon, freedorn of 138, 139, 223
thought and conscience, freedom of 178,
223
s affe discrimination

Hume, David 400

ICEM - Norske Skog Global Agreement
{2002) 376-9
India 236
individualism 405
industrial action
Australia 8, 9, 53, 230, 315
Germany 16, 21, 63
Japan 30, 65, 84, 103
United Stares 103, 242, 413
information
about employes
criminal record checls gaé s fimate eniry
labor litkgation 175
lie, right vo 1763
video cameras dnd monitoring in
workplace see separare entry
dischosure by employee
blogs: critical comments posted by
employee see separate emiry
confidentiality agreement ras
non-competition and
confidentiality agreement
employee loyalty in Australia 27680
whistlebbowers ree sepanafe entry
informarion sharing and consultation 43
Australia 73-5
‘eco-friendly’ issucs #4-6
Brazil 78-9
‘eco-friendly’ issues %67
confidentiality
Australia 74, 94

Brazl 79
Germany 80
Urnited States 87
EU Diirective 2002/14 EC 45, 46-9
Germany 79-81, 317
‘eoo-friendly’ issucs 98-102
Japan 84-6, 92-3
‘eco-friendly’ issues 102-5
Upited Starcs BF
‘eco-friendly’ issues 105-9
INJUNCTIONS
Australia 74, 192, 275, 332-3
inspections, requested waiver of 354-63, 368
international framework agreement 375-88
International Labor Organization (ILOY) 368,
375,377, 378,381, 387
intranct 283
Islam
request fio jitay three times a day 134
Adepiilia 134=T
Braml 137-9
Cermany 139-43
Japan 143-4
United States 144-5

Tsrael 203
Traly 113

Japan 22-33 407, 417
arbitration 24, 33, 302
captive audition and digniry 221-2, 223
collective bargaining 23-4, 29-31, 44, 70,
312, 407
‘eoo-friendly’ issues 102-5
information sharing and consultation
B4-6,92-3
and new ‘greenfield’ facility 64-7, 69
remedial orders 84
virtual team pay 318
compensation and benefits 312, 318-19,
345
confidential securitics hotline 2967
corporate culture 170, 178, 217
demographic context 3841
discrimination 114, 178-9, 227, 318, 319
ape 114, 265
freedom of hiring 161,170,178-9
part-time workers 124
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pregnancy 160-162
religious 1431
social status 114, 152-3
zero tlerance policy: supply chain 373
employment contract 27, 84, 144, 285,
138, 342
collective agreements 29-30
confidential informarion 340, 341
monitoring emails 199
reassnable medification 29, 856
safery and health 198
work rules 27, 289, 30, 856,129,144,
199,341
enforcement mechanism of labor law
313, 227, 267
freedom of hiring 161, 170, 178-%
information sharing and consultation
Bd=t, 92-3
‘eeo-fricadly’ ssues 102-5
inspections, requested waiver of 357-8
international framework agreement 3834
Labor Relations Commission 24, 33, 64,
103
remedial orders 34
Labor Standards Inspection Offices 27,
28, 32, 357
narional values 110, 111, 153, 154, 166)
400407
non-compéetinon and confilentialiny
agreement 33843
occupational health and satery (OHS) 23,
28, 32, 103, 198, 367
part-time 120
shift 1o 124-6
privacy 169, 170
adultery 217
criminal record checks 17881
dating policy 217-18
personal dara protection 179-80, 198,
04
video cameras and monitoring in
workplace 198-9
restructuring workplace operations 847
cantsourcing abroad 240-241
unfair labor practices 24, 30, 33, 64, 65,
67, B4, 85

wrongful or unfair dismissal 24, 29, 32,
178, 179, 226, 296, 338
blogs: critical comments posted by
employee 284=7
economic dismissals 85, 240-241, 266
pregnancy 160-161
‘underperforming’ salesman 264=7
joint ventures 414
junidification 395

Kant, 1. 172

labor justice’courts
Brazl 15, 78-9
Germany 16-17, 63
lean/six sigma systems 352, 359, 367
inspections, requested waiver of 354-63
legal culture 394=5
legal origin or family 3723, 418
legal transmission and fransplantaton 22,
407-8, 41250
libel see defivhanion
Liberal Markir Systems 3968
lie, rightro 1767
Ikt
Australia B
Germany 16
long-term ofnentation 405

MeDonald=412 413
managerial practice, diffusion of corporate
culoure and 410416, 419
marerialisn 404-5
matermry rights
dismisszal
Brazil 13,158
Germany 159
hiring 2 woman who is pregnant see smder

pregmancy

leave
Australia 315
Germany 19
Japan 160-161, 162
United States 164,319
Mazda 413
mediation
Germany 238
Japan 24,33
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minimum employment conditions
Australia =7, 75
Brazil 12-13
Japan 23, 26=7, 32, 357-8
minimum wage 307
Australia 7,9, 75,309
Brazil 12,117,129
Japan 23,28,32
United Seares 36, 37, 126, 358-0
United States 35-7, 358-9
monitering in workplace and video cameras
186, 210-212
Australia 186-92
Brazil 193-5
EU: personal data 179, 2034, 295
Drirective 95/46 EC 204-10
Crermany 195-7
Japan 198-9
Unisted States 199-203
Moroceo 203
Muslims
request to pray three times a day 134
Australia 134-7
Brazl 137-9
Germany 139-43
Japan 1434
Unired Seares 144-5

narional values 110,111, 135 M54, 166,
400-407 117
negligence
Brazil 262
Germany 283
Japan 265
United Srates 182-3, 269
non-competition and confidentiality
agreement 330
Australia 331-3
Brazil 334-5
Germany 335-7
Japan 33843
United States 3438, 349
non-governmental organizations (NGOs)
354,355,356, 358,375,387
UNIoNs e separale ey
Norske Skog — ICEM Global Agreement
(2002) 376-9

notice
Australia 6, 9, 231, 232-3, 254, 356-7
Brazl 14
Fl.-anl! l:!nl]ng o mail ]n]mﬁh: United Seares
242
s e ar-wall’ basis
null and void dismissal
Crermany 19
Japan 24, 160, 266-7, 284, 285

occupational health and satery (OHS) 315,
377
Australia &, 187, 190, 354, 365
Brazl 12, 95~7, Jbh
Crermany 17, 99-100, 317, 366
global safery system 365-9
Japan 23, 28, 32, 103, 198, 367
United Stari='35, 36, 37, 38, 319, 359,
3678
OECECE ganisation for Economic
So=operation and Development) 179,
375,387
ombudsman: Australia 9, 354
outsourcing abroad 230
Ausrralia 230-235
Bruzl 235-7
Germany 237-40
Japan 240241
United Srares 241-4

parental leave
Ausrralia 155
Germany 19
part-time workers 132-3
shift to 115, 130
Avstralia 115-17
Brazil 117-18
Germany 11824
Japan124-6
United Stares 1268
pay see compensation and benefits
payment in liew of notice
Australia 231, 233
pensions
Australia 7, 309
supplementary scheme 30, 310, 311, 313
United Stares 35, 88, 313
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Irvclen

pemsonality, nght of 171-2,176-7, 216, 222,
295,412
political economy: vasieties of capitalism
396-9
polygraph testing 190
post-cmployment s non-competition and
confidentiality agreement
post=materialism 404-5
power distance 405
pregnancy 13, 19, 26
hiring a woman who is pregnant 154,
164-5
Australia 154=7
Brazil 157-8
Germany 159-60
Japan 160-162
United States 163—4
privacy, dignity and autenomy 169-71
caplive audition and digrity 220-223, 418
criminal record checks see wparare onery
dating policy 214-1%
dignity 169-71, 220-223
EU: personal dara 179, 203-4, 295
Directive 95/46 EC 204-10
video cameras and monitoring in
worliplace see separase entry
proportionality
Germany 21, 140, 141, 195-6, 214, 285,
295
public emplovees
Australia 191, 277, 280
Brazil 12, 13
Japan 26
United Svares 359

quasi employees 18

race discrimination 114
Augtralia 173
Brazil 14
Germany 18
Japan 180
United States 36, 182, 326
redundancy 253
Australia 6, 233-5
information sharing and consultation
75
outsourcing abroad 231

CGermany
outsourcing abroad 237
Japan &5
reanstate ment
Australia 8, 75, 255, 259, 278, 279, 301
Brazl 14
Japan 266~7
s alie muall and void dismisal
religion 18, 36, 114, 14651, 326
freedom of
Brazil 138
Germany 139,141-2,143
Japan 223
headscarf
Germany 143
proselytiem 137, 138
request to pray three times a day 134
Australin 134=7
Brazil 137-9
Germany 139243
Japan D
Ulnitld States 144-5
remunss2on fo¢ compensation and benefits
restrant of trade see non-competition and
confidentiality agreement
restructuning workplace operations 73, 230
Australia 73-7, 230-235
Brazil 78-9, 235-7
Germany 79-83, 237-40
Japan 847, 240-241
United Stares 87-9, 241-4

safety wee ocoupational health and safery
Sarbanes-Oxley Act 287,292, 526
confidential securities hotline 292-9
secrets, trade, business or company 333,334,
337
Germany 80
Japan 338, 339, 340, 341
Unired Stares 37, 3434, 3456
serious misconduct
Australia 9
Brazl 13, 14, 334
Japan 179
sex discrimination 113,114,132
Australia 115-16
pregnancy 154-7
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Brazil 117-18, 316
pregnancy 1578
Ceermany 118
pregnancy 159=60
Japan
pregnancy 160-162
United Seates 36, 126, 326
pregnancy 1634
sexul harassment 215, 216, 217, 363
sexual orentation discrimination 18, 37,
114
share ownership scheme 309, 311,312, 313
#iX sigrmaean systems 352,359, 367
inspections, requested waiver of 354-63
slander ser defamation
slavery 34,220, 355
small and medium-sized companics
Germany 123
Japan 267
social networking sites 290
dizmisal for postings on 189-90, 283
emplovees: company access to their 186
Australia 198
Beaxl 194
Germany 197
United Seares 199, 201, 203, 282250
rejection of applicants and onfing
reputational informatios 213
see afes blogs: critical camments posted by
employee
social status discrimanation 114, 152-3
stereotyping 400
strikes 122 industrial action
subcontracting work 8%
Germany 80
Japan 84-3
United Srares 241
see aifso oursourcing abroad
supply chains and labor standards 351-3
global safety system: country health and
safety rules 365-9
inspections, requested waiver of 35463,
Jo8
international framework agreement
375-88
zero tolerance policy: discrimination
3714

surveillance 186
Australia 186=7, 191, 192
Brazml 193
Germany 195-6
Japan 198-9
United Stares 199=200, 201, 220

temporary/casual employees
Ausrralia 7, 9, 76, 128-9
cosualization of work 128-9
Crermany B0
Japan 129
time Limibts
Ausrralia
collective bargaining 8
dismissal 254
long serviceleave 7
parental leavs 155
redun@ayicy: notice and pay 231
Brazil
sotlective bargaining 14
dismissal 12,13, 158, 261=2, 263
employment contracts 144

equal pay 316
job guarantee 13
uncmployment insurance 13
criminal record 182, 184
Germany
dismissal 19, 237-8
information 98-9
maternity leave 19
non-competition period 336
on-call agreements 129
parental leave 19
sick pay 18
working hours, reduction in 122,123
United Stares
collective bargaining 68
ariminal record 182
leave: family and medical conditions 36,
164
minimum wage 359
picketing 68
plant closing or mass kayoff: notice 36,
242
Time Service Guarantee Fund (FGTS): Brazil
12-13
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tart law

Australia 5, 187, 19

Brazl 193

Japan 198, 296, 341, 384

United States 34, 37, 182-3, 200, 219,
287-8, 297

trade or company secrets 333, 334, 337

Crepmany B0

Japan 338, 339, 340, 341

United States 37, 3434, 345-6

Crde WNIons @2 unions
transfer of business

Australia

enterprise agreements 50
United States

non-competition agreement 345
transmission and transplantation, legal 22,
4078, 418-19
Twitter ree social networking sites

unfair dismissal e wrongful or unfair
dismissal

unfair labor practices

Japan 24, 30, 33, 64, 65, 67, 84, 85
United States 68, 69, 106-7, 201

unons 49

Augreralia 7=8, 50=-60, 70, 277, 379-81
captive audition and dignity 221

information sharing and consyltation 74,

75,94-6
outsouncing abroad 230, 23
random drug resting 187
self-regulation 354
Brazl 13-14, 6061, 69, 70, 117
annual union tax 13, 60
captive audition and dignity 221-2
information sharing and consulration
TE9

collective bargaining and new “greenficld”

facility 50

Australia 30-60

Brazil 6061, 69

CGrermany 614

Japan 64-7,69

United States 6870
confidential securities hotline 297-9
Germany 17, 20, 21, 61-4, 70-71, 412

captive audition and dignity 221-3
waorks councils and unions 62
‘vellow unbons" &3
international framewark agreement
375-88
Japan 23-4, 27, 29-11, 64-7, 69, 70,
357=8, 383~4
captive audition and dignity 221-2, 223
economic dismissals 240, 241
freedom of hiring 161
information sharing and consultarion
B4-6,102-5
payment in kind 312
personal dara protection 180
plural unionism B4
‘qualified union’ requirements 65, 102-3
reasonable modificatsan rule 86
work rules 28
Ulnited States 35057744, 68-70, 71, 113,
288, 384G
captivésii¢nce speech 220-221
card Eheck 68, 69
il vasal 227
setormation sharing and consultation 87,
105-6, 107, 108-9
outsourcing abroad 241-2
video cameras and monitoring in
workplace 199,211
World Values Survey: confidence in 404
United Auto Worleers 106, 108
United Kingdom 31,45, 170,187,331, 380
United Parcel 218
United Stares 34-8, 413
captive audition 220221
collective bargaining 35, 38, 44, 71, 241-2,
320
information sharing and consultation 87,
105-6, 108-9
and new "greenfield” faciliry 6870
video cameras and monitoring in
workplace 199
‘company unionism’ 106—7, 109
compensation and benefits 306, 313,
J9-20
restrictions on executive pay 32.2-8
Declaration of ]mlcp:n«d.-:n:r: {1776) 113
demographic context 3841
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discnimanation 36, 37, 38, 113, 114, 227,
273
age 36, 114, 268-9, 126
extraterritoriality 326
marital status 218
part-time workers 126
pregnancy 1634
prior convictions 182
religious 36, 144-5, 326
pero toderance policy: supply chain 373-4
employee consultative bodies 87
employment relationship 36
an will' rule 36-7, 88, 267-8, 272, 287
ERISA 35, 88, 313
ESOP {employee stock ownership plan)
108
information sharing and consultation 87
‘eco-friendly" issues 105-9
inspections, requested waiver of 35860,
68
international framework agreement 384-7
leanfsix sigma systems 358-60
Liberal Market Economy 396-8
Monrana 37, 267-8
Mational Labor Relations Board (MR
35, 37-8, 68, 69, 71, 107, 2200227
international framework agreement 186
outsourcing abroad 24152
national values 110, 138, 133, 154, 166,
400407
non-competition and confidentiality
agreement 345-8, 349
occupational health and safety (OHS) 35,
36, 37, 38, 319, 359, I67-8
part-time workers, shift to 1268
privacy 37, 16970
criminal record checks 181-3
dating policy 218-19
personal dara protection 204
tort of invasion of 37, 200, 219
video cameras and monitoring in
workplace 199-203, 220
Puerto Rico 37, 267-8
restructuring workplace operations 879
outsourcing abroad 241-4
Sarbanes-Ondey Act 287, 292, 326
confidential securities hotine 292-9

TARP funds 326
unemployment compensation benefits
‘underperforming slesman 269
unfair labor practices 68, 69, 106-7, 201
WARN Act 36, 242, 243
whistleblowers 107
wrongful or unfur dismissal 37, 38,
227=8, 320
blogs: eritical comments posted by
employee 284-7
‘eco-friendly’ issues 107-8
statutorily protected specch 108
‘underperforming” salesman 267-9

wacations 148
Australia 6, 231
Brazil 12, 137-8
Germany 18,042
Japan 26, 25
Ulneeed Stares 36
valuessiazional 110,111,153, 154, 166,
500-407, 417
faretics of capitalism 3969
victimisarpon 230
viden cameras and monitoring in workplace
186, 210-212
Ausrralia 186=92
Brasl 193-5
ELU: personal dara 179, 203-4, 295
Direetive 95/46 EC 204-10
Germany 195-7
Japan 198-9
United Sranes 199=203
virmual team pay 315-21

Wal Mart 197, 385,412, 413
whistleblowers 290
Australia 2756, 279-80, 202-3
Braml 281, 293~
Germany 282, 2946
Japan 284-7, 29%—7
United Srares 37, 107, 287, 288, 297, 344
work-life balance 119-20
working hours 307, 352
Australia 6, 75, 95, 115-17, 128
Braail 12, 78, 79, 117-18, 129
G:rman}r 19, 80, 118-21
on-call agreements 129
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Ramadan 142
right to reduction 121-4
Japan 26, 124-6, 129
part-time, shift to
Australia 115=17
Brazi 117-18
Germany 118-24
Japan 1.24-6
United Starcs 126-8
restructuring workplace operations 73
Australia 75
Brail 78,79
Cermany B0
software to predict need 127-8
United States 126-8, 359
World Values Survey 401-3, 406
environment 110, 111
nation preference in job allocation 153,
154
s, job allocation by 166
wrongful or unfair dismissal 225-6, 254,
270273
Anerralia 8, 9, 226, 293 300-301
blogs: critical comments posted by
employee 27581
social networking sites 189-90
‘underperforming’ salesman 254-61

unilateral change in terms/conditions 7S

unlavtul instructions 158
Bragal 13, 226-7

blogs: critical comments posted by
employes 281-2

just cause 13, 262, 334

pregnancy 13,158

religion, freedom of 138

‘underperforming salesman 261-3

Germany 16-17, 19-20, 80, 140, 226~7

blogs: eritical comments posted by
employee 282-3

outsourcing abroad 237-8

pregnancy 159

refusal to change to part-time/full-time
121

“underperforming’ salesman 2634

Japan 24, 29,32, 178, 179, 226, 296, 333

blogs: eritical comments posted by
employes 284-7
ecomomic dismizszn 85, 240=241, 266
pregnancy 1604161
"um:lnrp-cl'sn ming salcsman 264=7F
litigration La6=8
Linired (States 37, 38, 227-8, 320
Blwiri eritical eomments posted by
employee 2847
‘weo-friendly’ issues 107-8
statutorily protected speech 108
‘underperforming’ salesman 267-9

zero tolerance policy: discrimination 371-4
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